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The University of Calicut is committed to
providing a safe, respectful, inclusive, and
ragging-free academic environment for all

students.
Respect Inclusion Safety
fm- all for everyone forall

& SPEAK UP
WE WILL LISTEN
Tagethen, (it build, w vagging—free campus]

Dept. of Students’ Welfare

2 1800-180-5522
= 1494':;'07353 in/ helpline@antiragging.in
: xguéifﬁf;:c-ac"" ) www.antiragging.in
£ dsw.uoc.ac.in \
-

SCAN TO:
|. Report Ragging

ZEN( TOLERANCE
TOTAL RESPECT

Access Guidelines
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"~ =pECT THERS, RESPECT YOURSEL
ﬁ;ﬁﬁcﬂ SAFE AND POSITIVE CAMPUS.

RAGGING CAN INCLUDE

Physical Abuse

Any act causing bodily harm

Verbal Abuse
Teasing. insulting. threatening or bullying

Mental/Emotional Abuse
Humiliating or undermining someone

Extortion

Forcing to perform embarrassing acts,
give money or valuables

Wraongful Confinement
Restricting movement or isolating a student

Discrimination
Targeting based on caste, refigion,
gender, language, appearance, or region }
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Legal Action

Police complaints, criminal prosecution,
imprisonment, and fines

Academic Penalties

Suspension, exam debarment, withdrawal of
scholarships, withholding of results, and
cancellation of admission

Disciplinary Action
Rustication, expulsion, and disqualification
from admission to other institutions

MNo Excuse, No Tolerance

Ragging in any form - direct, indirect, online,
or offline-is punishable

Permanent Record

Invelvement in ragging can adversely affect
your future, career, and reputation

Collective Punishment

If offenders are not identified, collective
disciplinary action may be imposed to deter

ragging

Any act that causes or is likely to cause physical,
mental, or psychological harm, or raises a student
to fear, shame or embarrassment. Ragging of any
sort is strictly prohibited.

CONSEQUENCES OF RAGGING
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BUILD

FRIENDSHIPS,
NOT FEAR

g

YOUR ROLE MATTERS!

WHAT SHOULD A STUDENT DO IF RAGGING OCCURS?
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[ ~j* DON'T IGNORE IT - REPORT IMMEDIATELY ]

YOU MAY REPORT RAGGING TO:

F
()

« Anti-Ragging Committee

Anti-Ragging Squad

Principal / Head of Department
+ Hostel Warden

« Faculty Mentor

« Student Counselor

« University Authorities

» National Anti-Ragging Helpline
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«d’ COMPLAINTS MAY BE:
[. z Written ‘ { " Oral ‘
= Anonymous

) o0

. !"ET} Online ‘
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ﬂ YOUR IDENTITY WILL BE KEPT CONFIDENTIAL

A

KNOW YOUR
RiG#HTS

You've the right to learn in a
safe environment.

You've the right to be treated
with dignity.

+ You've the right to report
ragging without fear.

You've the right to protection
from retaliation.

TAKE YOUR
PLEDGE

*e, pledge to uphold respect,
dignity, and inclusiveness on
campus. | will neither participate in
nor support ragging in any form. |
will treat every student with
empathy and respect, and | will
report any incident of ragging to the
appropriate authorities. 99 /}
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PROCEDURE FOR HANDLING

INSTITUTION-LEVEL COMPLAINT HANDLING PROCESS .
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Q Every complaint of ragging is treated seriously and addressed through a
- fair, prompt and transparent process.

COMPLAINT RECEIVED

Cormplaints may be received from:

« Student « Faculty WDU NG

KEY PRINCIPLES OF COMPLAINT

« Parent/Cuardian » Hostel Staff
« Anti-Ragging « Ancnymous i CONFIDENTIALITY
Helpline Source J _—

-,
IMMEDIATE SAFETY MEASURES = ==

« Ensure victim safety

* T;’ PROMPT ACTION

« Provide Counselling and psychological
FAIR INQUIRY

support
= Prevent intinmidation

« Sgparate accused, if required
* &T’H“T‘, VICTIM PROTECTION

PRELIMINARY INQUIRY

« Convene Anti-Ragging Commitiea
+ Record statements E DUE PROCESS

« Collect evidence
= |dentify involved persons

s Submit inguiny report 3 @ . STUDENT SUPPORT
3 afe
o DISCIPLINARY ACTION i

+ Suspension or Rustication

FOLLOW-UP & SUPPORT

+ Monitoring of student safety

« Hostel/Campus Restrictions
+« Disciplinary Proceedings « Prevention of recurrence

« Awareness and sensitisation

?

UNIVERSITY INTIMATION
Submit to the University:

s Detailed Incident Report

¢ Findings of Anti-Ragging Commities
« Action Taken by Institution
-
-

« Parent/Cuardian intimation

programmes
W

o POLICE h

INTIMATION

DOES THE

INCIDENT FALL
WITHIN THE
DEFINITION OF
RAGGING?

Intarmal Inquiry Reports
FIR {if applicabie)
« FIR registration

« Legal proceedings |
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PROCEDURE FOR HANDLING 0
Eicrinssity of Collenst

FAIRNESS AT
EVERY STEP [
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UNIVERSITY-LEVEL COMPLAINT HANDLING PROCESS

-

&

concerned  parties 1o be Resolution taken an the basis bound diSpﬂSEl of
:ﬂeard ff available records ) reported cases.
g :

COMNCERNED PARTIES AVAILABLE RECORDS

Opportunity. given to all

COMPLAINT RECEIVED
« From Studenty'Cormplainant ROLE OF ULARC
» From Institution
« From UGC Helplineg/
other Authorities
. ‘ J ‘i Reviews reported cases
i Bt
. DOCUMENTS COLLECTED — Examines institutional
|1y +« Action Taken Report from college o.L8 &
I f » |rguiry Reports P action
i / + FIR |if applicable)
= s Supporting Records .
L ’ 'ﬁ Conducts hearings
* : where required
-~ b
ULARC REVIEW
: rT—%ﬂg Case will e examined by =®‘ Recommends
e Pﬂ = / appropriate measures
i _H-\:J!\;;CD 1l University Level
L Antl-Ragging Commitiee y
Ensures regulatory
compliance
\ .
HEARING
REQUIREDT .
\ @ 3 The University Level Anti-

functions in accordance
with UGC Regulations
and ensures fair,
transparent and time-

ety By

"
ULARC RECOMMENDATION

ULaRC  records k= findings and
recarmmends  appropriate  action)
rmeasiras

APPEAL TO CHANCELLOR

(IF Dissotisfied with the Decision)

Any aggrieved party may submit an
appeal 1o the Hor'ble Chancellor,

v 1)

VICE-CHANCELLOR & DECISION COMMUNICATED
y
APPROVAL . The approved decision I=
The Vice-Chancellor approves the — carmmunicated to the institution, the
tecarnmendations made by the . [5F complainant, and other concerned
ULARC. ‘—'HL parties
-




SHARED RESPONSIBILITY
JO KEEP OUR Campus

RAGGING-FREE

A safe and respectful campus is built
when everyone plays their part.
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HESPONSIBIWESOF

/ Treat fellow students with
dignity.

| Refrain from any act that may
constitute ragging.

Do not support or tolerate any
form of ragging.

Report incidents promptly if
encountered.

. Cooperate with investigations
related to ragging.

Promote a safe and inclusive
campus environment.

The best seniors don'l
rag; they inspire,

guide, and support.

/0 @ 06 6 0 0 @ O O

Constitute Anti-Ragging
Committees, Squads and
Manitoring Cells.

Conduct awareness and
sensitisation programmes for
students, parents, and staff.

Display anti-ragging
information across the
campus.

Monitor hostels and student
congregation areas regularly.

Investigate ragging
complaints promptly and
fairly.

Provide counselling and
support to affected students.

Take disciplinary action
against offenders.

Ensure compliance with UGC
Anti-Ragging Regulations. /
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RESPONSIBILITIES OF

Y Let's End Ragging Here,
Together!

THE UNIVERSITY

Monitor the implementation
of anti-ragging measures in
affiliated institutions.

Review reported cases
through the ULARC.

Conduct hearings where
reguired and ensure fair
review.

Recommend appropriate
action in accordance with
the UGC regulations.

Facilitate transparent and
timely resolution of
complaints.

Promote anti-ragging
awareness and preventive
initiatives across institutions.

Ensure compliance with UGC
Anti-Ragging Regulations.
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YES,
WE ALL CAN
MAKE A DIFFERENCE!

A ragging-free campus begins with each one of us. By choosing respect over intimidation
and support over silence, let's create a campus where every student feels valued and

empowered to thrive. P
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WHEN SHOULD _ tfeivasiay o Gt
’ ok YOU REPORT? . e s

Don't stay silent. Report immediately if
vou experience or witness any of the ]
following from a senior or fellow student:

Complaints may be made by
students. parents, faculty members,
hostel staff, the Principal, or
anonymous sources.

@ Physical intimidation @ : - } :
The identity of complainants will

® Verbal abuse / harassment be kept confidential if they do not
o Peract noki it wish to disclose it.
Online bullying or cyber-ragging <@ Ragging is prohibited both on and
& off campus.
Any conduct causing fear ar
. @ embarrassment ] .I ]
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QuicK UGC ANTI-RAGGING

{ LCCESE E 1800-180-5572 @ helpline@antiragging.in RESOURCES: |
[24x7 Tall-Free) EMAIL:

@ dswolfice@uoc.acin/

E O494-2407353 dsbiosacin

HELPLINE EE:JD Ar:? R = wwwantiragging.in
NUMBERS: Gl enrEasne
Covernment WERBSITES:
K working days) [ dsw.uoc.acin /
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