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UNIVERSITY OF CALICUT
“BORN FREE AND EQUAL”

POLICY ON TRANSGENDER STUDENTS IN UNIVERSITY OF CALICUT
Everyone has the right to be free from discrimination,based on their sexual orientation and gender
identity. This right is protected by Article 2 of the Universal Declaration of Human Rights and the
non-discrimination provisions of core International human rights treaties. In addition, article 26 of the
Universal Declaration provides that everyone is equal before the law and is entitled without

discrimination to the equal protection of the law 1.

Transgender/Intersex/Gender non-conforming people in our society face discrimination, stigma,
violence and denial of rights significantly. They face injustice in their home, community, education
institutions and workplaces and are denied equal access to social services of Health and welfare.
The Honourable Supreme Court of India in a remarkable judgement in April 2014 emphasised the
fundamental right ensured by the Indian constitution, the right to equality and equal protection
before the law to all Transgender/Intersex/Gender non- conforming people in the country. This
judgement also explains the right of every citizen to express one’s self identified gender through
dress, words, action or behaviour or any other form, as part of their fundamental right to freedom of
expression and speech. The Supreme Court also directed the Central and State governments to
take necessary steps to grant Transgender/Intersex/Gender non-conforming people full legal
recognition of their self identified gender  identity  and  to  introduce  welfare  measures
to empower  the Transgender /Intersex/ Gender non-conforming community to
access equal opportunities in society.

In the light of this judgement Government of Kerala implemented the first Transgender Policy in the
country in 2015, prepared based on a state wide socio-economic survey. One of the major issues
identified that discriminate and prevent the Transgender/Intersex/Gender non conforming
community from social development is their gender based negative experiences in schools and 58%
of the Transgender/Intersex/Gender non-conforming students drop out before completing the class

10th education. Transgender Policy identified the Right to Equal Access to Education Services as a
major responsibility and entrusted the Department of General Education and Higher Education to

formulate strategies to address the issue2. The Transgender Policy 2015 urges the Universities to
issue a Transgender policy to address the issues of Transgender/Intersex/Gender non-conforming
students and to establish an anti-discrimination cell to monitor any form of discrimination.

University of Calicut has constituted a committee vide (UO No. 5620/2019/admin dated 29.04. 2019)
to formulate a Transgender Student Policy to protect the rights of these students in the higher
education institutions at University of Calicut. Attaining higher education
for  Transgender/Intersex/Gender non-conforming students, in the present social context is found to
be challenging so the policy is trying to ensure their opportunities in higher education and facilitated
the extension and ensure   implementation.

1. Born Free and Equal : Sexual Orientation and Gender Identity in International Human Rights
Law, United Nations, Human Rights Office of the High Commissioner, New York and Geneva
2012 HR/PUB/12/06

2 . State policy for Transgender/Intersex/Gender non conforming people in Kerala 2015,
Department of Social Justice Government of Kerala, G. O(Ms)No. 61/2015/SJD, Dated



22.09.2015

WHO ARE TRANSGENDER, GENDER NON-CONFORMING AND INTERSEX PEOPLE
 

A Transgender/Intersex/Gender non-conforming  person is someone who feels that their self
identified gender does not match the sex or gender that they were assigned at birth. Trans
people include those who were assigned male at birth for gender is female ( trans women ),
those who were assigned female at birth whose gender is male ( trans man ) and those who
do not identify as male or female ( non-binary people Hijra, kinnars, aravanis etc).

Gender non-conforming is a broad term that describes those who do not conform to social
expectations of gender identities and /or gender expression. Gender non-conforming people
might use terms like non binary or gender to describe their gender identity. Some gender
non-conforming people consider themselves to be Trans Genders and some do not.

An Intersex is an individual whose sexual anatomy chromosomes are naturally different from
the traditional markers of male and female.
 

OBJECTIVES OF THE TRANSGENDER POLICY
 

Ensure an inclusive academic cultural and physical environment for all transgender/intersex/
gender non-conforming students in all institutions under University of Calicut.

Ensure equal access and opportunity for all transgender/intersex/ gender non-conforming
students in admission learning evaluation extracurricular activities Students Union and in
other bodies.

Equal Access for the use of all facilities on the campus including laboratories, hostels,
playgrounds, libraries, toilets and other facilities. Our washrooms and hostels are
precisely restricted to female categories. Therefore a separate washroom hostel should be
set up. Or gender neutral separate washing can be arranged. The problem can be
considered for the time being by arranging gender neutral floors in hostels. Only then can
equal access be guaranteed.

Place the Transgender/Intersex/Gender non conforming students at the heart of any decision
making and action that affects them

Ensure that such people have their rights to privacy and confidentiality.

Respect and have acceptance of ( and flexibility for) mental and physical health care needs.

Encourage gender neutral language. Gender sensitive language should be used not only in
the classrooms but also in the University Orders.

Sensitise teaching non teaching and students community about the importance of equality
and the non discrimination towards Transgender/Intersex/Gender non- conforming people.

Prevent discrimination, harassment and violence against Transgender/Intersex/Gender non-
conforming people in the campuses.

Establish  a proper mechanism for Grievance and Redressal.

Extend special support in studies and provide fellowships and quota in admission to ensure
the enrolment and their continuation of higher education for Transgender/Intersex/Gender



non-conforming people.

Create more opportunities in education, placements, training and employment for
Transgender/Intersex/Gender non-conforming students.

Encourage the participation of Transgender/Intersex/Gender non-conforming students in
sports, games and arts festivals.

Encourage Studies and Research on Issues And Challenges Faced By
Transgender/Intersex/Gender non-conforming people.

Include content on Transgender/Intersex/Gender non-conforming people in the syllabi of the
UG degree/ PG programmes to help students to understand the different dimensions of
Transgender/Intersex/Gender non-conforming people.
 

POLICY
 

University of Calicut is committed to equality for Transgender/Intersex/Gender non-conforming
students registered to the university and its affiliated colleges. University will be responsible to
create a supportive respectful and nurturing environment for all Transgender/Intersex/Gender non-
conforming students within the University Campus and affiliated colleges. All
Transgender/Intersex/Gender non-conforming people will be treated as their self-identified gender.
 

INCLUSIVE PROCEDURES AND PRACTICES TO BE IMPLEMENTED
 

Prepare and maintain  database of Transgender/Intersex/Gender non-conforming students
registered/studying in the University. Data on Transgender/Intersex/Gender non-conforming
students to be collected from University departments, affiliated colleges and distance
education programmes and maintain the same. It should be ensured that the data regarding
Transgender/intersex/`non-conforming students should be kept confidential and also ensure
that information shall not be misused at any stage.

 Modify all application forms, documents and registers with columns to mention the gender
identity of students. Since Transgender policy and Transgender board are available only in
Kerala and other few states. Some of those students may not be able to produce the
document so those students can be exempted from the production of documents. To avoid
discrepancies in fixing the identity a Transgender board can be constituted in the University
by the Syndicate at the time of admission. The 2014 Supreme Court ruling defined gender as
something a person can decide for themselves. However, in the ensuing policies and
legislation, the Medical Board was tasked with this. Many organizations and individuals have
approached the court against this. The decision on the identity card should be reconsidered
so that the students do not lose the opportunity to study as the issue is currently under 
consideration by the court.

Transgender/Intersex/Gender non conforming students are to be asked to submit an affidavit
of their gender identity along with their application for admission issued by an authority
entrusted by the State/Central government. if they are undergoing sexual re-assignment
during their doing a course, it should be registered as per the above mentioned procedure.

University shall appoint a contact person and a grievance cell for addressing the issues faced
by Transgender/Intersex/Gender non conforming students.



University shall ensure the safety of all Transgender/Intersex/Gender non conforming
students and provide them assistance as and when required.

University shall establish Counselling support for the Transgender/Intersex/Gender non-
conforming student.

University shall ensure awareness and sensitisation of teachers, staff and students on the
issues of Transgender/Intersex/Gender non conforming students. It must be a component of
all teacher training programmes including pre-service and in-service teacher education.

A Transgender cell will be created for supporting the Transgender/Intersex/Gender non
conforming students with Dean of Students Welfare as convenor and Head of Department,
Women’s Studies and Head of Department, Psychology as members. It would be better if the
competent Authority is a board appointed by the University itself. This Board may be
constituted in collaboration with the Department of Women’s Studies, Department of
Psychology and the Departments of Gender Studies.

Provide reservation of seats in admission to different UG /PG programmes.

Provide scholarship for Transgender/Intersex/Gender non conforming students considering
the social stigma and marginalization.

All campuses should either provide either equal access or separate washrooms/ restrooms
for Transgender/Intersex/Gender non conforming students.

Make sure the health-related facilities on the campus are available to
Transgender/Intersex/Gender non conforming students, equally. Preferences to be given to
the Transgender/Intersex/Gender non conforming students in the University health centre.
 

TRANSGENDER GRIEVANCE CELL
 

A higher education institution should formulate a grievance cell including a
Transgender/Intersex/gender non-conforming student or an NGO volunteer working in this
area separately for addressing the issues of Transgender/Intersex/Gender non-conforming
students related to their academic experience. If there are any anti social events against the
students like discrimination, ragging harassment, stigmatization any forms of violence,
through words or deeds, sexual assault, teasing etc. the students can approach the cell,
through an oral, electronic or written complaint. On receipt of the complaint, the Grievance
cell shall enquire into the matter and take  appropriate decisions within one month for the
expeditious redressal of the grievance. In colleges,the head of the institution has to formulate
the cell and implement the policy.

A Transgender cell will be created for supporting the Tran sgender/Intersex/Gender non-
conform ing students with the Dean of Students Welfare as convenor and Head
of Department, Women’s Studies and Head of Department, Psychology as members.
University shall appoint a contact person and a grievance cell for addressing the issues faced
by Transgender/Intersex/Gender non-conforming students.University established counselling
support for Transgender/Intersex/Gender non-conforming students.

The cell should make sure that Transgender sensitization and awareness programmes are
being conducted on the campus and that students, staff as well as teachers, have undergone
them. It should be one of the components of the orientation programme for the freshers.



The details regarding the Transgender Grievance Cell and its activities should be published
on the website for the awareness of all concerned.
 

REPRESENTATION TO SENATE/STUDENTS COUNCIL/ACADEMIC COUNCIL
 

A student who belongs to a Transgender/ Intersex/ Gender non-conforming identity is
admitted to the University and may be nominated to the Senate/Students Council/ Academic
Council of University of Calicut and other statutory bodies. The necessary amendments may
be initiated by the University and authorities to nominate the students in the concerned bodies
of the University. The tenure and other rights are equal to the other nominated members of
such bodies.

                                                                                       
                                                                                             Dr. M. K. Jayaraj
                                                                                            Vice Chancellor
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Include content on Transgender/Intersex/Gender non-conforming people in the syllabi of the
UG degree/ PG programmes to help students to understand the different dimensions of
Transgender/Intersex/Gender non-conforming people.
 

POLICY
 

University of Calicut is committed to equality for Transgender/Intersex/Gender non-conforming
students registered to the university and its affiliated colleges. University will be responsible to
create a supportive respectful and nurturing environment for all Transgender/Intersex/Gender non-
conforming students within the University Campus and affiliated colleges. All
Transgender/Intersex/Gender non-conforming people will be treated as their self-identified gender.
 

INCLUSIVE PROCEDURES AND PRACTICES TO BE IMPLEMENTED
 

Prepare and maintain  database of Transgender/Intersex/Gender non-conforming students
registered/studying in the University. Data on Transgender/Intersex/Gender non-conforming
students to be collected from University departments, affiliated colleges and distance
education programmes and maintain the same. It should be ensured that the data regarding
Transgender/intersex/`non-conforming students should be kept confidential and also ensure
that information shall not be misused at any stage.

 Modify all application forms, documents and registers with columns to mention the gender
identity of students. Since Transgender policy and Transgender board are available only in
Kerala and other few states. Some of those students may not be able to produce the
document so those students can be exempted from the production of documents. To avoid
discrepancies in fixing the identity a Transgender board can be constituted in the University
by the Syndicate at the time of admission. The 2014 Supreme Court ruling defined gender as
something a person can decide for themselves. However, in the ensuing policies and
legislation, the Medical Board was tasked with this. Many organizations and individuals have
approached the court against this. The decision on the identity card should be reconsidered
so that the students do not lose the opportunity to study as the issue is currently under 
consideration by the court.

Transgender/Intersex/Gender non conforming students are to be asked to submit an affidavit
of their gender identity along with their application for admission issued by an authority
entrusted by the State/Central government. if they are undergoing sexual re-assignment
during their doing a course, it should be registered as per the above mentioned procedure.

University shall appoint a contact person and a grievance cell for addressing the issues faced
by Transgender/Intersex/Gender non conforming students.



University shall ensure the safety of all Transgender/Intersex/Gender non conforming
students and provide them assistance as and when required.

University shall establish Counselling support for the Transgender/Intersex/Gender non-
conforming student.

University shall ensure awareness and sensitisation of teachers, staff and students on the
issues of Transgender/Intersex/Gender non conforming students. It must be a component of
all teacher training programmes including pre-service and in-service teacher education.

A Transgender cell will be created for supporting the Transgender/Intersex/Gender non
conforming students with Dean of Students Welfare as convenor and Head of Department,
Women’s Studies and Head of Department, Psychology as members. It would be better if the
competent Authority is a board appointed by the University itself. This Board may be
constituted in collaboration with the Department of Women’s Studies, Department of
Psychology and the Departments of Gender Studies.

Provide reservation of seats in admission to different UG /PG programmes.

Provide scholarship for Transgender/Intersex/Gender non conforming students considering
the social stigma and marginalization.

All campuses should either provide either equal access or separate washrooms/ restrooms
for Transgender/Intersex/Gender non conforming students.

Make sure the health-related facilities on the campus are available to
Transgender/Intersex/Gender non conforming students, equally. Preferences to be given to
the Transgender/Intersex/Gender non conforming students in the University health centre.
 

TRANSGENDER GRIEVANCE CELL
 

A higher education institution should formulate a grievance cell including a
Transgender/Intersex/gender non-conforming student or an NGO volunteer working in this
area separately for addressing the issues of Transgender/Intersex/Gender non-conforming
students related to their academic experience. If there are any anti social events against the
students like discrimination, ragging harassment, stigmatization any forms of violence,
through words or deeds, sexual assault, teasing etc. the students can approach the cell,
through an oral, electronic or written complaint. On receipt of the complaint, the Grievance
cell shall enquire into the matter and take  appropriate decisions within one month for the
expeditious redressal of the grievance. In colleges,the head of the institution has to formulate
the cell and implement the policy.

A Transgender cell will be created for supporting the Tran sgender/Intersex/Gender non-
conform ing students with the Dean of Students Welfare as convenor and Head
of Department, Women’s Studies and Head of Department, Psychology as members.
University shall appoint a contact person and a grievance cell for addressing the issues faced
by Transgender/Intersex/Gender non-conforming students.University established counselling
support for Transgender/Intersex/Gender non-conforming students.

The cell should make sure that Transgender sensitization and awareness programmes are
being conducted on the campus and that students, staff as well as teachers, have undergone
them. It should be one of the components of the orientation programme for the freshers.



The details regarding the Transgender Grievance Cell and its activities should be published
on the website for the awareness of all concerned.
 

REPRESENTATION TO SENATE/STUDENTS COUNCIL/ACADEMIC COUNCIL
 

A student who belongs to a Transgender/ Intersex/ Gender non-conforming identity is
admitted to the University and may be nominated to the Senate/Students Council/ Academic
Council of University of Calicut and other statutory bodies. The necessary amendments may
be initiated by the University and authorities to nominate the students in the concerned bodies
of the University. The tenure and other rights are equal to the other nominated members of
such bodies.

                                                                                       
                                                                                             Dr. M. K. Jayaraj
                                                                                            Vice Chancellor


